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Announcement of the Secondary Educational Service Area Office Nakhonpathom
Content: A Declaration of Intent to Administrate the Secondary Educational Service Area

Office Nakhonpathom with Honesty and Integrity

The Secondary Educational Service Area Office Nakhonpathom intends to conduct its
organizational management and administration system with governance concentrating on
preventing and eliminating corruption and misconduct. This is for establishing faith and
credibility to the society as an organization adhering to the standards of good governance.,
As the leader of the Secondary Educational Service Area Office Nakhonpathom, | would like to
announce my intention to administrate this organization with honest and transparent manner.
Additionally, it is able to be examined and ready to overcome all forms of corruption. Therefore,
I urge all personnel to perform their duties with honesty and integrity by refraining from
corruption and adhering to the following principles:

1. The Duty Performing Aspect: Operate according to the standard and transparency.

Carry out the specified procedures and time periods strictly and equitably. Be work
hard in a full capacity and responsible for the work in the duties. There are all of
which are considered to be the characteristics of performing duties as government
officials with integrity.

2. The Budgetary Management: Prepare annual budget expenditure plan and publish it
transparently. Spend the budget worthily according to the objectives without
benefiting themselves or their fellows and provide opportunities for internal
personnel to participate in the audit of budget expenditure.

3. The Administrative Power: Assignment, evaluation, performance, personnel selection
to provide various benefits fairly and does not discriminate. Do not use the authority
to command subordinates to do the personal business of the supervisor or do things
that are not correct.

4. The Usage of Government Service Properties: Establish guidelines for using the
government service properties correctly to be disseminated to internal personnel for
their knowledge and implementation. Additionally, there is also the supervision and

inspection of the usage of government service properties.



10.

The Solving of Corruption Problem: Review of the policies related to the corrupt
prevention in the organization to be effective. Develop a plan for the corrupt
prevention and suppression in order to solve corruption problems in a concrete way
and evaluate the effectiveness of the solving of corruption problem.

The Operational Quality: Operate according to the specified standards, procedures,
and time periods strictly and equitably. Provide information about operations or
services to visitors or stakeholders honestly without concealing or distorting
information. Recognize the benefits of people and public mainly without benefiting
an individual person or any groups.

The Communicative Efficiency: Disseminate information to the public through the
various channels that are easily accessible and uncomplicated. The published
information must be accurate, complete, and current. In addition, there is a channel
for service recipients or visitors to submit their feedbacks or comments on the
operation or service that they get.

The Working System Improvement: Improve the staff operations and work processes
to be better. Apply technology in working to make it more convenient and faster.
Moreover, provide opportunities for service recipients or visitors to participate in the
improvement and development of operations in accordance with the requirements.
The Information Disclosure: Perform various information updates on the Secondary
Educational Service Area Office Nakhonpathom website to be up-to-date and
disclose them to the public.

The Corrupt Prevention: Disseminate the information and internal measures to
prevent corruption on the Secondary Educational Service Area Office Nakhonpathom
website. Provide the measures to promote the transparency and supervise the

implementation of concrete practices.

Hereby announced to be acknowledged and practiced by all involved

Given on February 1%, 2022

(Mrs. Nisa Bunjongkan)

Director of the Secondary Educational Service Area Office Nakhonpathom
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